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The electronic and/or printed booklet and this report are prepared for general use throughout the United States. Our legal counsel has advised us that all questions comply with existing Federal
employment laws including the American's With Disabilities Act. However, various laws and related statues and interpretations of them change frequently. For this reason, neither Advanced
Psychometrics Incorporated nor its counsel assume responsibility for any questions included in the electronic and/or printed booklet which may violate local, state, and/or Federal laws. Users should
consult their counsel about any legal concerns they may have with respect to use of these results. These results should not be construed as a recommendation to hire/not hire this individual in a pre-
employment situation. The administrator must check previous work records, job skills required, current status, and personal references. Where safety of other workers or the public is of concern, a
drug test should be administered, criminal background checks obtained, and a physical should be administered by a qualified physician. The scoring mechanism utilized to produce this report does
not measure political opinions or whether an individual has a tendency to commit violent acts, has any type of psychotic condition, or is sexually deviant, and can not be used for purposes of
identifying political views or predicting these types of behaviors/conditions.

Name: Abby Normal Phone:

Address: Work Phone:

City:

County: Position: CUSTOMER SERVICE REP.
State: Administrator: LINDA

Zip: Date Administered:  3/5/2003

Country: Date Graded: 3/5/2003 12:28:48 PM

JOHNSTON INDEX®

Problem Solving :
Mathematics :
Vocabulary :

Spelling/Proofing
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Johnston Index®e

Problem Solving 8

> Good ability to solve problems.

> May need some review when encountering unfamiliar situations or circuitous data for the first time.

Mathematics 7

> Good mathematical skills.
> Should be able to handle everyday tasks which involve arithmetic.

> New mathematical concepts required by management will be assimilated in a reasonable time period.

Vocabulary 4

> Vocabulary skills limited to accepted peer group.

> Effective communication with upper levels may be hindered.

Spelling/Proofing 8

> Good spelling and proofreading skills are indicated by the attained score.

> Should be able to review printed materials accurately.




