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Extended Report
The electronic and/or printed booklet and this report are prepared for general use throughout the United States. Our legal counsel has advised us that all questions comply with
existing Federal employment laws including the American's With Disabilities Act. However, various laws and related statues and interpretations of them change frequently. For this
reason, neither Advanced Psychometrics Incorporated nor its counsel assume responsibility for any questions included in the electronic and/or printed booklet which may violate
local, state, and/or Federal laws. Users should consult their counsel about any legal concerns they may have with respect to use of these results. These results should not be
construed as a recommendation to hire/not hire this individual in a preemployment situation. The administrator must check previous work records, job skills required, current
status, and personal references. Where safety of other workers or the public is of concern, a drug test should be administered, criminal background checks obtained, and a physical
should be administered by a qualified physician. The scoring mechanism utilized to produce this report does not measure political opinions or whether an individual has a tendency
to commit violent acts, has any type of psychotic condition, or is sexually deviant, and can not be used for purposes of identifying political views or predicting these types of
behaviors/conditions.
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INSURE SURVEY®
The distortion scale deals with how candid and frank the respondent was while taking this assessment. The range for this scale is 1 to 9,
with higher scores suggesting greater candor. The letter I indicates the test is invalid due to too many unanswered questions.

The distortion score on this assessment is 9.
Integrity
Substance Abuse
Reliability
Work Ethic
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INSURE SURVEY®

Section I Report
(1)

EA applied for the same position last week.

(2)

EA is presently unemployed.

(3)

EA has been working in his present position for over three years.

(4)

EA states it's "easy" to steal merchandise/goods at his present (or last) job.

(5)

EA reports that his most recent monthly salary has been less than $800.

(6)

EA states he will be ready to go to work next week.

(10)

EA ADMITS HE HAS NO RELATIONSHIP WITH HIS PRESENT (OR LAST) SUPERVISOR.

(11)

EA STATES HE NEEDS TO EXPLAIN IN DETAIL WHY HE WAS FIRED FROM ANOTHER
POSITION.

(12)

EA STATES HIS PREVIOUS EMPLOYER WOULD NOT HIRE HIM BACK EVEN IF A POSITION
WAS OPEN.

(15)

EA has taken 1 to 3 unauthorized days off in the past year.

(16)

EA states in his opinion, employers should be concerned about illegal drug use in the workplace.

(17)

EA has been late to work 1 to 3 times in the past year.

(18)

EA ESTIMATES THE VALUE OF ALL THE THINGS HE HAS STOLEN IS UNDER $100.

(20)

EA states his supervisor allowed him to complete and forward work without the supervisor's final approval.

(21)

EA states he may be able to work overtime if requested to do so on a moment's notice.

(22)

EA in not available to work on a night shift.

(24)

EA feels his supervisor on his present (or last) job will rate his performance as excellent.

(25)

EA's opinion is that dress and appearance are important in the work environment.

(26)

EA has supervised the work of others in previous positions.

(28)

EA sees no problem taking a drug test for illegal drugs if it is company policy.

(29)

In the past, when EA had problems with his supervisor, he confronted the supervisor and worked out the
problem.

(31)

EA ESTIMATES THE MONEY HE HAS LOST GAMBLING IS UNDER $100.

(32)

EA NEEDS TO IMPROVE IN AREAS NOT LISTED IN QUESTIONS.
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(34)

EA doesn't consider himself "the best" at what he does at work.

(35)

EA states he has moved his residence 4 to 6 times in the past 5 years.

(36)

EA feels men and women working together sometimes cause problems in the workplace.

(37)

EA would be willing to take a part time position if it would be considered for full-time at a later date.

(40)

EA states he "MAY BE" moving out of the area within a year.

(43)

EA states he was asked to leave his last (or present) position.
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Verbal Interview Questions
Before asking the applicant these questions…
The Equal Employment Opportunity Commission's Title VII provisions restrict the interviewer from making inquiries which are not job
related. The interviewer must avoid questions about a person's lifestyle (like sex orientation or marital status). The American's With
Disabilities Act restricts the interviewer from asking questions about past alcohol or drug use. Inquire only about current alcohol or
drug use. Example: 'Do you presently use illegal drugs,' NOT 'have you ever used illegal drugs'. Question 15 asks the applicant how
many days work he/she has missed in the past year. Note there are no suggested verbal interview questions to expand the applicant's
response. The answer could reveal absences due to medical conditions protected by the ADA. Therefore, it is best for the interviewer not
to inquire about reasons for absences.

(1 )

What position did you apply for with our company the previous time? Were you offered the job? If not, do you have
an idea as to why you were NOT offered the position?

(2 )

How long have you been unemployed?

(3 )

You have been working in your present position for quite some time. It must have been a hard decision to decide to
look for another job. Can you explain the process you went through to make that decision?

(4 )

You stated it was "easy" to steal merchandise/goods at your present (or last) job. Explain.

(5 )

What do you expect to get paid for the position you are applying for?

(6 )

What is keeping you from going to work in this new position today or tomorrow?

(10 )

Explain why you had no relationship with your supervisor.

(11a)

You stated you need to explain the circumstances leading up to you being fired. Let's do that now.

(12 )

You stated that you don't know or have a feeling that at least some of your previous employers wouldn't rehire you.
Tell me more about your reason for feeling this way.

(17 )

You stated you were late to work 1 to 3 times in the last year. How can we be confident that if you are hired you
will show up to work on time every day?

(18 )

Give me an idea of the type of things you have stolen in the past.

(20 )

Tell me how you won the trust of your supervisor to a point he/she would let you complete or forward work without
final approval.

(21 )

What problem would you have if we requested you to work overtime?

(25 )

Tell me more about your feelings concerning dress and appearance in the work place.

(26 )

Tell me about your supervisory experience.

(29 )

You stated that when you had a problem with a supervisor you confronted the supervisor and worked it out. Give
me more details.

(31 )

Tell me about the type of gambling you do. Do you gamble at work?

(32 )

You indicated some other area that you need to improve as an employee. What do you need to improve?

(34 )

You state that you are NOT "the best" at what you do. What could you improve to make you "the best".
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(35 )

Usually, a person doesn't move their residence very often. Yet, you stated that you have moved 4 to 6 times in the
past five years. Why?

(36 )

What problems are caused by having men and women work together in the workplace?

(40 )

You implied that you might be moving out of the area within the next year. Explain.

(43 )

Explain the circumstances surrounding your being asked to leave.
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Section II Report
Integrity
(46)
(51)
(74)
(102)

3

EA is UNCERTAIN as to whether he SHOULD TELL THE BOSS IF HE KNOWS ANOTHER
EMPLOYEE IS STEALING.
If EA knows another employee is stealing from the company he is UNCERTAIN as to whether he should
tell management.
As long as he INTENDS to bring them back, EA feels it MAY BE OKAY to borrow tools from work.
EA ISN'T SURE IF IT IS STEALING TO "TAKE THINGS" IF HE INTENDS TO PAY FOR THEM
LATER.

Substance Abuse
(78)
(83)

EA is UNCERTAIN as to whether most people GET ADDICTED TO COCAINE.
EA feels SMOKING MARIJUANA is about the same as DRINKING A BEER.

Reliability
(77)
(99)
(105)

(76)
(98)
(112)
(120)

3

EA was UNCERTAIN when asked if working through his lunch break meant he could go home early.
EA feels it's may be okay to take off early from work if all his work is finished.
EA answered UNCERTAIN when asked if it is okay to make personal telephone calls without permission
as long as his work got out on time.

Work Ethic
(45)

4

2

EA believes most people are successful because they are 'LUCKY", not because they have skills to do a
job.
EA is UNCERTAIN whether some of his past supervisors "had it in" for him.
EA is UNCERTAIN whether LOW WAGES FORCE some workers to STEAL from their companies.
EA was UNCERTAIN when asked if he believes it is best to "Do unto others before they do unto you".
EA was "uncertain" when asked if he believes that most supervisors have a "snitch" reporting to them.
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